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[bookmark: _Toc149660548][bookmark: BRANCH_1][bookmark: _MV3BS_1]15 disabled students 
This number is currently just an approximate. The idea is to have a reasonable number of students that can adequately represent the multifaceted and diverse experiences and intersectional identities within the disabled student community - with a term of 2 years or an ending of their student status (whichever is sooner). 15 students would allow for students to miss some meetings, as we can envision, they will occasionally have conflicts. Whilst it may not be possible to entirely reflect the diverse nature of the disabled student community, through this plan of action, subsequent recruitment efforts will endeavour to ensure previously unpresented experiences are a central focus. In the interim, the Disabled Student Commitment groups will be able to, where possible, pre-empt potential areas where there will be a need to consult more widely. Eligibility for the student group will be for disabled students, as defined through self-identity of disabled.
[bookmark: BRANCH_2][bookmark: _Toc149660549][bookmark: _MV3BS_2]Drawn from a variety of institutions
The experiences of disabled students can vary not just between departments or courses, but within the social, structural, size, and geographical environment of their chosen university. As the student group is meant to be a representation of the lived experience of disabled students, it should also reflect the diversity of the higher education sector, where possible.
· Institution size - with weighting towards ensuring representation from small and specialist institutions
· Institution type – colleges with HE provision, collegiate, post 92’s etc 
· Location – city based, online/distanced learning (i.e. OU), campus based, or UK wide
[bookmark: _Toc149660550][bookmark: BRANCH_4][bookmark: _MV3BS_4]From "low incidence"/"high barrier" disability groups
As previous work has shown, some parts of the disabled student community can often be unintentionally excluded from participation due to either being a lower percentage of the whole community or facing greater barriers to participation. As such, subgroups of the community will be specifically sought after to be represented within the group, alongside considerations for the necessary funded required to support participation from individuals form these subgroups. Some of these selected groups are:
· Blind and/or Visually Impaired
· [bookmark: BRANCH_5][bookmark: _MV3BS_5]d/Deaf and Heard of Hearing
· [bookmark: BRANCH_6][bookmark: _MV3BS_6]Learning disability, not exclusive of autism 
· Individuals with Multiple Areas of Disadvantage (MADs)
· International students 
[bookmark: _Toc149660551]Study Level and Type
The routes into and within education is varied, and whilst the number of routes is not possible to fully encompass with a single group of disabled students, consideration to recruit current students from a variety of study levels and programmes types, where there are known challenges, will be explored.
· Undergraduate (including further education)
· Postgraduate 
· Apprenticeship 
· Healthcare (placements and unique BOSS system)
· Research and/or laboratory based (adjustments challenges)
· Arts (adjustments challenges)
[bookmark: BRANCH_7][bookmark: _Toc149660552][bookmark: _MV3BS_7]Meetings
[bookmark: BRANCH_8][bookmark: _MV3BS_8]Meetings will be arranged both before and after advisory group meetings. The rationale behind this decision is to enable the pre-meeting to discuss agenda items and ensure a nominated representative is briefed on the upcoming meeting, and students’ views and experiences are consolidated. 
The secondary meeting after the advisory group (AG) meeting will enable reflection and feedback from the nominated representative that attended the AG, alongside a discussion of future agenda points, and nomination of the next representative to attend the subsequent AG meeting. 
These meetings will be supported by liaison support, to facilitate timely and productive discussions. Given the potential nature of acronyms, and requirements of sector specific knowledge, this liaison support function is detailed below. 
[bookmark: BRANCH_10][bookmark: _Toc149660553][bookmark: _MV3BS_10]Policy & Liaison Support
[bookmark: BRANCH_11][bookmark: _MV3BS_11]The aim of having policy and liaison support for the disabled student group is to maximise engagement from members of the group, and ensure that technical, policy related, or clarification questions can be answered in a timely manner. The policy & liaison support will support students through:
· Secretarial support (note taking, meeting organisation)
· Facilitating discussion, particularly around topics that are likely to be sensitive or deal with traumatic experiences.
· Coordinate engagement opportunities with advisory group and partnership group members who wish to engage with the student group. 
· Provide clarity and expertise around sector, policy, regulatory, or social developments within the higher education sphere to support engagement. For example, the use of acronyms and language use can be challenging for some students. 
[bookmark: _Toc149660554][bookmark: _MV3BS_15]Remuneration 
It is important to recognise the value of expertise and experience the disabled student group members provide, including the dedicated time members give. A core good practice principle within the disabled people’s movement, and within the higher education sector, is to remunerate people for their time and input. Remuneration can be achieved through a myriad of formats, and whilst members are volunteering their time, a gift in thanks and recognition of the value of the student voice is an important underlying principle of the Disabled Student Commitment. 
Engagement
Engagement activities (i.e. meetings) will be organised to have a variety in times, both inside of and outside of general working hours, to ensure disabled students that have irregular or conflicting schedules with a predetermined time have the opportunity to engage, as well as students who may have fluctuating disabling impacts on their engagement (i.e. medication, fatigue, or pain management). Additionally, this will support students on distanced, workplace based, or apprenticeship courses who have additional barriers for engagement. Further, there will also be asynchronous forms of engagement, to enable group members to contribute and engage with meetings/discussions without the requirement to attend “face to face”. 
Due to the value of student voice, there will be an expectation on level of engagement from student group members, whether through direct or asynchronous engagement. If a member does not engage for 2 meetings, the policy & liaison support will contact the student member and offer a discussion on support needed for or barriers to engagement. With an understanding of the diverse nature of disability, further disengagement from the student group activities can result in a final discussion around continuation on the student group – subject to Chair’s discretion. 
[bookmark: BRANCH_16][bookmark: _Toc149660555][bookmark: _MV3BS_16]Financial
[bookmark: BRANCH_17][bookmark: _MV3BS_17]Recognition is vital and highlighting the valuable time given by disabled student group members can be achieved through financial remuneration. This could be through a gift of a direct payment or gift of similar value, as chosen by group members (recognising both tax, social security, and international status implications). The total value of remuneration will be dependent on funding, but the view is to provide remuneration quarterly. The remuneration value will be reviewed annually, and is considered a recognition of value rather than a payment for services.  
[bookmark: _Toc149660556]Additional benefits
Non-financial gifts from disability related organisations, such as assistive technology providers, will be sought as part of a package of benefits for student members to receive, in addition to any funded reasonable adjustments. Through partnership and sector engagement, this package will represent the recognition from all parties that contribute that the disabled student voice and engagement is valued. 
[bookmark: BRANCH_26][bookmark: _Toc149660557]AG & PG Resource Opportunities
AG & PG members may wish to provide disabled student group members with opportunities for professional development such as attending events, speaking at conferences, or other opportunities. These are viewed as additional beneficial opportunities for the student volunteers. Advisory group or partnership group members interested in offering these opportunities can seek support from the Policy & Liaison support. 
[bookmark: _Toc149660558]Letter of Recognition for HEAR/CVs 
[bookmark: BRANCH_18][bookmark: _MV3BS_18]There is value in being involved in a UK wide, collaborative sector group, and contributing to achieving the goals of the Disabled Student Commitment (DSC) and this can be viewed as valuable for individual’s professional and personal development.  The Policy & Liaison support will provide, alongside the Chair of the AG, a letter of recognition for students who attend 4 or more meetings. This letter will be useful when completing their provider’s achievement report, or directly as evidence in applications for employment and/or further study. 
[bookmark: BRANCH_23][bookmark: _Toc149660559][bookmark: _MV3BS_23]Adjustments Support
Anticipating the nature of disability means the disabled student group will need support for the implementation of adjustments to facilitate engagement and participation. Whilst some adjustments can be implemented without cost, it is likely there will be costs associated (such as BSL). Due to the planned nature of a pre-meeting to discuss the Advisory Group agenda, and the likelihood of student members requiring accessible documentation at least 48 hours in advance, advisory group members must commit to upholding this anticipatory responsibility for access.  
The Policy and Liaison support, in-tandem with the Chair, will be ultimately responsible for implementing specific adjustments necessary to include student group members. If there is disagreement between a student member and the Policy & Liaison support around funded adjustment provision, the decision will be made with the Chair who may seek advice from disability practitioners.
[bookmark: BRANCH_24][bookmark: _Toc149660560][bookmark: _MV3BS_24]Coordination of adjustments
[bookmark: _MV3BS_25]The AXS Passport has been provided to support coordination of adjustments through the digital tool for all 3 groups (AG, PG, SG). Support to utilise the digital tool will be provided and enable members of all groups to share their intersectional needs, enabling access and participation. You can access more information about the digital adjustments passport tool (AXS Passport) on their website. 
[bookmark: _Toc149660561]Due regard
Discussions within disabled spaces can often trigger or provoke sensitive and traumatic experiences, and anticipating these occurrences is important in creating a safe and inclusive environment for all to contribute. The object of discussions is not to build consensus, but for members to express their points of view, as well as to build upon and respond to on another’s ideas or comments. With that in mind, there is a requirement for all student members to be respectful and show respect for each other. 
[bookmark: _MV3BS_27]The Policy & Liaison Support will consider the nature of discussions, the likelihood of mental harm, and steps that can be reasonably taken to mitigate such harm. As part of these mitigatory measures, all student members will receive an information support package that will include various resources and signposting links.
[bookmark: _Toc149660562]External Engagement
It is recognised that other organisations may wish to seek the views of the disabled student group on their own projects/initiatives, or may look to the DSC to set the standard for how to engage disabled student voice. By prior agreement with the Chair and Policy & Liaison Support, the student group may be contacted for insights and additional meetings. The remuneration or incentives for the voluntary student group members to engage will fall outside of the scope of this document unless otherwise agreed. 

