
The NADP Framework for the Accreditation of Professional Standards 
Dimensions of Practice
The Disability Practitioner (DP) role – explanatory note:
There are no set definitions of, or sector-wide consistency for the DP role. The NADP membership and thus the NADP accreditation scheme, must take into account therefore, a very wide-ranging set of functions, skills and knowledge required to deliver such a diverse set of role descriptions. In order to do this effectively, the choices used to represent the DP within the overall Framework, must be core to all roles and this will inevitably lead to some functions, skills and knowledge, of great importance within some roles, not being represented. In order to minimise this, it was necessary to represent the choices flexibly and broadly enough to encompass as wide a range of roles as possible. 
This same set of difficulties was faced by those devising a similar framework for teaching and learning – led by the Higher Education Academy (now Advance HE). Their resulting UK Professional Standards Framework (UKPSF) has been in operation successfully for over a decade and is firmly established within the academic community in the UK and beyond (https://www.advance-he.ac.uk/knowledge-hub/uk-professional-standards-framework-ukpsf ). For this reason, NADP made a decision to develop this Framework using a similar structure.
The DP role has therefore been divided into three Dimensions of Practice – professional activities,  specialist knowledge and professional values, (what all Practitioners do in the course of their work; what they must know in order to do what they do to the required standard; and the broad underpinning values they should be committed to). Each Dimension is further subdivided into five Dimension Elements making 15 in total. It is anticipated that an experienced DP, whatever role or organisation they are employed in, will be able to recognise that they have engaged with all of the Elements that make up the three Dimensions.  (see below)


Professional Activities elements: (PA1-5)
1. Disabled student and/or disabled staff support and advice
2. Producing appropriate materials e.g. relevant reports, papers and promotional materials and keeping accurate records.  
3. Monitoring and evaluation of professional practice and engaging in CPD
4. Assessing needs and recommending interventions/adjustments
5. Advising, guiding, training and negotiating (institutional staff, parents and other external stakeholders)

Specialist Knowledge elements: (SK1-5)
1. Disability specific knowledge 
2. Knowledge of the FE/HE environment
3. A range of academic needs, adjustments/interventions and inclusive practices
4. Knowledge of professional and ethical boundaries 
5. Legal and regulatory frameworks 

Professional Values elements: (PV1-5) 
1. Commitment to the development of independence and autonomy in disabled students and/or disabled staff
2. Commitment to, and promotion of, positive models of disability 
3. Commitment to the development of inclusive environments and a culture of inclusion.
4. Commitment to continuous improvement of, and reflection on, professional practice 
5. Commitment to evidence based recommendations, actions and training

For a more detailed breakdown of these Dimensions and Elements see the ‘Dimensions of Practice explained’
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