[bookmark: _GoBack]Draft Disability Professionals Wellness Survey
[Rough draft based on general employment surveys – just sample text – it needs to be refined and formatted properly etc.]
The NADP Mission is to promote excellence in quality, sustainability and inclusivity of post-16 provision for disabled students and staff in higher and further education. We have been working hard to produce conferences and training events to encourage quality and inclusivity but we are also dedicated to ensuring workplace wellness is a priority, and want to get your thoughts on how colleges and universities are doing so far and how we can assist them to improve. Below is a completely confidential survey about your wellness at work. Results from this survey will be collated and anonymised. We will publish them…/present them at conference (?) 
1) On a scale of 1 to 10 (10 being the most positive), how would you rate your overall well-being levels when you’re at work? 
2) On a scale of 1 to 10 (10 being the highest), how would you rate your stress levels at work? (do we have any idea of “normal” stress levels – at the only RAU event the presenter explained that moderately high stress levels were beneficial to succeeding in business)
3) Do you feel your employer currently aids in [reducing] stress management? (cynically many would say yes, they increase stress!]
4) Would you be interested in having access to more mental health resources at work? (such as meditation sessions, mindfulness classes, stress reduction workshops, etc.)  
5) Do you feel like you can talk to someone or ask for help with mental or physical health issues at work? Ask who that would be, professional or friend 
6) How would you describe your interpersonal [working] relationships with co-workers? Dangerous question without that word inserted! 
7) How would you describe your work-life balance?
8) How many hours outside the office do you devote to work projects? This includes coming into work early, staying late or working at the weekends.
9) How could your employer help improve your work-life balance?
10) On a scale of 1 to 10 (10 being the most positive), how would you rate your physical health?
11) How could your company help you improve your physical health? (i.e. convenient fitness classes at work, healthier eating options at work, more information about healthy living, etc.) should there be a question about suitability of the workplace, ‘reasonable working conditions etc??
12) The disability support field has experienced many changes in the last few years. Has your college or university provided any support on change management? Please add details of any training events or resources that you found useful or would like to see in your workplace.
